
 

 

WOUGHTON COMMUNITY COUNCIL 
The Council Hub, Local Centre, Garraways, Coffee Hall, MK6 5EG 

www.woughtoncommunitycouncil.gov.uk  01908 359681 
 

 
 

OPERATIONS AND RESOURCES COMMITTEE 
 
 
 
Tuesday 1st September 2026 

   
To: All members of the Operations & Resources Committee  

 
Cllrs Deanna Norris (Chair), Sue Smith (Vice Chair), Liz Simpkins, Tony Coughlan, Penny 
Glasgow, Charlie Marsh, Ruth McMillan, D’Anne Mordecai, April Rennie, Alan Williamson, Donna 
Fuller. 
 

 
       Notice of Meeting 

 
You are hereby summoned to attend a meeting of the Operations and 
Resources Committee to be held on Monday 7th September 2026 
commencing at 6:00pm at the Woughton Community Council Hub, 
The Local Centre, Council Chamber, 60, Garraways, Coffee Hall, 
Milton Keynes, MK6 5EG, when the business set out in the following 
agenda will be transacted. 

 
Steve McNay 
Council Manager                         

 
Please ensure that your mobile phone and other electronic equipment is switched to silent 
or is switched off completely during the meeting. 

 
 

Members of the public can attend in person, submit questions in advance and or watch live via 
www.facebook.com/woughtoncc.  

 
Please be aware that this meeting is being recorded and broadcast live. Microphones are live at all times – if you are not 
speaking formally within the meeting, please do keep any additional noise to a minimum and be aware that anything said 
within this meeting will be in the public domain.  

 
The full Calendar of Meetings can be accessed from the following link on the website:  

 
https://www.woughtoncommunitycouncil.gov.uk/calendars/ 

 

 

 
 
 
 
 
 

http://www.facebook.com/woughtoncc
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AGENDA 
 

 
OC 25/26 Apologies: 
To receive and accept apologies from members unable to attend the meeting.  

 
OC 26/26 Declarations of Interest: 
Under the Relevant Authorities (Disclosable Pecuniary Interests) Regulations 2012, made under 
s30 (3) of the Localism Act, members must declare any disclosable pecuniary interest which they 
may have in any of the items under consideration at this meeting, and any additional interests not 
previously declared. 

 
OC 27/26 Questions from the public (maximum 10 minutes): 
To receive questions and statements from members of the public. 

 
OC 28/26 Chairs announcements: 
To receive announcements from the Chair. 

 
OC 29/26 Minutes of previous meeting(s): 
To receive and approve as a correct record the minutes of the meeting held on: 

• Monday 8th June 2026 
(Attached) 
 
OC 30/26 To review and approve the bank reconciliation and payments made during the 
months of June, July and August 2026  
To ensure suitable committee oversight of payments made and to ensure bank reconciliations are 
correct, in line with relevant financial process and procedures.  
(To be provided at the meeting) 
 
OC 31/26 To consider content of the Annual Survey 
To decide on any questions for inclusion in the Annual Survey, for publication within the Gazette 
and online.  
(Paper and previous survey attached) 
 
OC 32/26 To note the barrier to CIF application and consider further actions 
Following the refusal for consideration of the Community Infrastructure Fund application (due to 
non compliance as no planning permission in place), to decide on any further actions. 
(Verbal update) 
 
OC 33/26 To note the submission of the ‘project activation form’ for the Football 
Foundation funding for Netherfield MUGA 
Following agreement to proceed with the project, to review the approach requested from the 
Football Foundation and agree next steps. 
(Verbal update / project activation form attached)  
 
OC 34/26 To confirm the pay agreement for 2026/2027 
Following agreement between the Unions and the Employers, to confirm that the pay agreement is 
in line with the previously agreed levels. 
(Pay scales attached) 
 
OC 35/26 To agree to signing the ‘letter of engagement’ for the internal auditor 
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Following agreement at the annual meeting, to formally sign the letter of engagement for Auditing 
Solutions 
(Letter attached) 
 
OC 36/26 To propose moving into private sessions, under the Public Bodies (Admission to 
Meetings) Act 1960 
That by virtue of the provisions of Section 1 (2) of the Public Bodies (Admission to Meetings) Act 
1960, the public be excluded during discussion of the following business on the grounds that 
publicity would be prejudicial to the public interest by reason of the confidential nature of the 
business to be transacted. 
 
OC 37/26 To review procurement of HR Support services 
To agree to procurement of HR support for the coming year(s). 
(Paper to be provided separately)  
 
OC 38/26 To address personnel issues of a confidential nature 
To review some HR issues and agree any steps needed.  
(Verbal update) 
 
Date of next meeting: 12th October 2026 
Woughton Community Council Hub, The Local Centre, Council Chambers, 60, Garraways, 
Coffee Hall, Milton Keynes, MK6 5EG.  



 

 

WOUGHTON COMMUNITY COUNCIL 
The Council Hub, Local Centre, Garraways, Coffee Hall, MK6 5EG 

www.woughtoncommunitycouncil.gov.uk  01908 359681 
 

 
OPERATIONS AND RESOURCES COMMITTEE 

 
Minutes of the meeting held on Monday 8th June, 6:00pm at the Woughton Community 
Council Hub, the Council Chamber, 60, Garraways, Coffee Hall, Milton Keynes, MK6 5EG.  
 
Present: Cllrs Sue Smith (Vice Chair – Chaired this meeting), Liz Simpkins, Tony Coughlan, 
Penny Glasgow, Ruth McMillan, April Rennie, Alan Williamson. 
 
Also present:  
Steve McNay (Council Manager) 
Marta Sobis (Responsible Finance Officer – RFO) 
Mable Kong-Rawlinson (Business Services Manager / Deputy Clerk) 
 
OC 12/26 Apologies: 
Apologies were received from Cllrs Deanna Norris, D’Anne Mordecai, and Charlie Marsh 
RESOLVED - Noted 

 
OC 13/26 Declarations of Interest: 
Under the Relevant Authorities (Disclosable Pecuniary Interests) Regulations 2012, made under 
s30 (3) of the Localism Act, members must declare any disclosable pecuniary interest which they 
may have in any of the items under consideration at this meeting, and any additional interests not 
previously declared. 
 
No declarations were made 
RESOLVED - Noted 

 
OC 14/26 Questions from the public (maximum 10 minutes): 
No questions were received.  
RESOLVED - Noted 

 
OC 15/26 Chairs announcements: 
The Chair reminded all that the Tinkers Bridge Community Fridge continues whilst the 
refurbishments are taking place.  
RESOLVED - Noted 
 
OC 16/26 Minutes of previous meeting(s): 
To receive and approve as a correct record the minutes of the meeting held on: 

• Wednesday 13th May 2025.  
Proposed as a true and accurate record by Cllr Smith, seconded by Cllr Penny and 
RESOLVED – by way of a unanimous vote.  
 
OC 17/26 To review and approve the bank reconciliation and payments made during the 
month of May 2026  
To ensure suitable committee oversight of payments made and to ensure bank reconciliations are 
correct, in line with relevant financial process and procedures. The documents were reviewed. 
 
OC 18/26 To consider a council response to the proposed closures of Health Watch 
Following publication of some new legislation, concerns regarding the closure of Health Watch 
have been expressed and consideration of a corporate response requested. The Council manager 
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spoke to the paper, written by the Youth and Community Manager, and committee members 
spoke about their views that any closure would be a great loss. It was noted that there were 
services locally that need an independent voice to support residents and make positive change 
and that the independence of Healthwatch is a valuable element of this.  
Proposal: 
That the Committee resolves to making a corporate response and that the Committee actions the 
Council Manager to formulate and submit a response to the proposed bills, on behalf of the 
Council, highlighting agreed concerns to the local MP and based upon discussions from this 
paper. 
Proposed by: Cllr Smith. Seconded by: Cllr Rennie 
RESOLVED by way of unanimous vote.  
 
The Council Manager will provide the suggested response to the next meeting of the 
committee.  
 
OC 19/26 To consider the Community Safety Accreditation Scheme from TVP  
Following an invitation via MKCC for the above, there was a discussion to decide if this is 
something of interest to the council and, if so, whether to arrange a delivery within Woughton and / 
or invite other parishes to attend. The view of the committee was that whilst the information 
provided looked interesting, it was unclear as to the overall aim but that some councillors were 
eager to undertake it. It was also suggested that buying in a session and sharing with other 
parishes may be a sensible approach.  
Proposal: 
That the Council Manager contacts Alyson (TVP) to get more details about the Community Safety 
Accreditation Scheme (CSAS) training, including how it links with the council's further training and 
the possibility of joint training with other parish councils. 
Proposed by: Cllr Smith. Seconded by: Cllr Simpkins 
RESOLVED by way of unanimous vote 
 
OC 20/26 To consider any updates to the following policies: 

a) Volunteers 
b) Banking Procedures 
c) Biodiversity Policy 

 
The Business Services Manager spoke to the Volunteer policy, providing an overview of the 
proposed changes and the reasoning for these. This included things such as ensuring volunteers 
feel valued, having a policy that reflects the diversity of volunteering opportunities, potentially 
offering volunteer ‘thank you’ events, training and development and similar ideas.  
It was explained that this policy was for WCC volunteers and NOT for those who are hosted by 
other groups (e.g. Resident Associations), but that the policy could be tweaked and used by 
partner organisations if this was wanted. This was agreed as a positive step and the BSM will offer 
guidelines to partner organisations which they can choose to use if they wish.  
A question was also posed regarding where the volunteer policy sat with regard to the wider suite 
of HR policies. It was explained that the suite doesn’t include a volunteer policy, but that best 
practice from NCVO had been referred to with regard to the proposed document.  
 
The Banking Procedures were updated, with no major changes.  
 
The Biodiversity Policy was agreed as stands but was considered as a ‘holding’ policy whilst work 
is undertaken to update all relevant policies (biodiversity, carbon neutrality, etc.) over the coming 
months.  
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Proposal 
That the policies are agreed and ratified as stands 
Proposed by: Cllr Smith. Seconded by: Cllr Coughlan 
RESOLVED by way of unanimous vote 
 
OC 21/26 To receive an update on work towards the Youth Council 
Following appointment of the Youth and Community Officer, to provide an update on work to this 
point and agree the project plan for the Youth Council. The Council Manager provided an update 
on the Youth Council project, praising Suze's exceptional work in creating a comprehensive 
documentation package including training sessions, role descriptions, and project plans that could 
be used by other local councils. The proposal includes a two-year term for the youth council, with 
funding secured for a weekend residential development at Caldecott. The committee expressed 
appreciation for Suze's work and agreed to send thanks to her for delivering the project. 
RESOLVED - Noted 
 
OC 22/26 To consider a training programme for councillor for the council year 
This item looked at needs and essential delivery, with a view to developing a calendar for 
agreement at a future meeting. The committee discussed the importance of training programs for 
councils and councillors, highlighting key areas such as safeguarding, anti-harassment, data 
protection, budget setting, and meeting processes. The committee acknowledged that while 
training sessions have been beneficial, attendance has been low, with only about 6 out of 19 
members typically participating. The discussion included suggestions for additional sessions, 
including police perspectives, highways, housing (possibly half hour sessions?) the incident plan 
and process and first aid.  
RESOLVED - Noted 
 
OC 23/26 To consider any potential projects for inclusion within the Community 
Infrastructure Grant (CIF) funding route. 
There was discussion about potential community infrastructure projects, highlighting available 
Section 106 funds of £675,000 for biodiversity and various other areas where there are significant 
budgets, and introducing the Community Infrastructure Fund (CIF) with a £20,000 budget requiring 
matching funds. Various examples of spending in other areas were noted, including improvements 
to play areas, speed indicator devices, signage, and public realm enhancements.  
It was recommended that the previously submitted ‘wish lists’ from estates could be considered, 
alongside a specific not for TBMP garden and damp. Ideas were requested by the end of July, as 
cut off for applications is 31st August (no meetings in August). 
RESOLVED - Noted 
 
OC 24/26 To commence work on the budget setting process for 2027/2028  
The committee started sharing ideas around the priorities and budgets for next year, as part of an 
ongoing process to review and consider over the coming months. It was suggested that a ‘blank 
sheet’ approach to budget planning (i.e. imagining starting from scratch) could be interesting.  
RESOLVED - Noted 
 
Date of next meeting: 13th July 2026 
Woughton Community Council Hub, The Local Centre, Council Chambers, 60, Garraways, 
Coffee Hall, Milton Keynes, MK6 5EG.  
 

THE CHAIR CLOSED THE MEETING AT 6.49PM 
 
 

Chair _____________________________ Date _________________________ 
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WOUGHTON COMMUNITY COUNCIL 
 

Operations and Resources Committee – 7th September 2026 
 

Agenda Item OC 31/26 
 
 

PURPOSE OF REPORT: To consider any issues for inclusion in the annual survey 
 
RECOMMENDATION:  

1. That the committee notes the report and the proposal noted below  
 
MAIN ISSUES AND CONSIDERATIONS: 
 
The Annual Survey is due to be published, both online and within the Gazette, and a review of the 
information wanted is due.  
 
The previous survey is attached and could be used as a template, or a new approach could be taken, 
focusing on more specific elements.  
Ideas: 

• Netherfield has considerable s106 money to be spent on play areas, so questions could be 
asked about priorities.  

• The Football Foundation MAY be funding improvements to the MUGA at NFMP and public 
engagement is a key part of this funding. Questions around involvement may be useful.  

• We have previously discussed engagement for potential community leaders – would it be 
useful to include this? Should this include potential councillors, members of any flood group / 
incident group / Neighbourhood Planning group /  otherwise?  

• Public realm priorities – are there spaces / areas that people would like to see used more 
creatively? Biodiversity havens, new growing spaces, etc. Or is there a need for more bins, 
benches, or other infrastructure?  

• Should we ask for feedback on the Service Plan and see whether this is the stuff that residents 
want us to focus on, or are there other priorities that they would like to see in 2027?  

• Do we want to have different options for different estates, with any estate specific questions 
included (online only)?  

• Are there any other issues that we should be consulting upon?  

• Are the current questions (see attached) still useful?  
 
BACKGROUND PAPERS: 
 
Priorities survey 2025 
 
SUGGESTED PROPOSAL:  
 
That Council proposes the inclusion of XXX within the survey and will publish within the Gazette and 
online, with a push for responses as in previous years.  
 
AUTHOR 
 
Steve McNay – Council Manager 



What matters to you? 

2025 has seen huge changes globally and these will have a knock in impact on us, 

here in Woughton. As your community council, we would love to hear your views 

on what you would like to see in the coming year(s).  

Woughton Community Council provides a range of services and support to the 15,000ish people living within the parish, 

alongside the hundreds of people who work, attend school and visit the parish every day. 

Each year, we ask you, our residents, what you would like to see us do. Whilst we can't do everything, we check every 

response and make sure that everybody who contributes has their views heard. Over the last year, following your  

feedback, we have: 

• Opened the new Health and Wellbeing Hub, providing space for local groups to deliver essential services, as well 

as providing a warm, welcoming space for residents to get support on a wide range of issues. 

• Continued to develop the community garden, with a range of activities and events. Pumpkin Patch, RSPB bird 

watching days, community meals, the Wheelie Big Picnic,  Apple Day and more.  

• Expanded support to families through the Holiday Activity Fund, with more spaces than ever before being used to 

offer activities and lunches to people over the schools holidays 

• Provided support for Resident Associations and other community groups, meaning that hundreds of people have 

been able to have coach trips, fun days and really local activities, bringing fun and enjoyment to the parish 

• Continued to make improvements to the environment, with refurbished play areas, improved pavements and 

pathways, cleaner signs, more dog waste bins, more landscaping with better equipment. 

• Seen our CCTV cameras move around the parish, helping the police and others with evidence and helping  

residents to feel safer 

• And continued to deliver all the other things that Woughton Community Council is known for; community food 

including the fridges, larders and cafes, youth services, environmental and landscaping, community centres, advice 

and wellbeing support, events, community activities and development, training, planning responses, consultation 

feedback, policy development, partnerships work,  committee and full council meetings, councillor surgeries and 

drop ins - a long list of things that we just get on with!  

And this year, we have done this alongside being recognised as a ‘Quality Council’ by the Local Council Awards Scheme, 

bringing in a balanced budget and a clean audit and continuing to work across the city to build stronger communities.  

These things are things we have done because you have asked us to. CCTV, health and wellbeing activities, things for 

working people to be involved in, improvements to the estates - these are all things that you have said you want to see 

and, working with councillors and partners, we have been able to deliver them.  

Please tell us what matters most to you and what you would like in the future 

The questions below are optional, but really do help us in trying to 

make sure that we hear from all parts of our community. If you would 

rather not answer any questions, please leave blank.  

You can also complete this online, if you would prefer. You can do this by scanning the QR code or going 

to https://www.surveymonkey.com/r/WCC2025 

If you do complete this paper copy, please return to our office or one of our community centres.  

Woughton Community Council, Local Centre, Garraways, Coffee Hall, MK6 5EG 





 
 

FY27 PROJECT ACTIVATION FORM - To be completed by the 
project lead / consortium  

1. Lead Organisation and Area 

Please note: Projects must be led by a consortium of local partners, with an 
agreed Lead Organisation and Project Manager. 

Lead Organisation Details (must own freehold or 10+ year lease) 
Organisation name Woughton Community Council 

Organisation type  Local Authority  

Address The Council Hub, Local Centre, Coffee 
Hall, Milton Keynes, MK6 5EG 

Local Authority area Milton Keynes 

 

Joint Lead Organisation Details (where appropriate e.g. community anchor organisation, 
operator) 

Organisation name Milton Keynes City Council 

Organisation type  Local Authority  

Address Civic Offices, 1 Saxon Gate East, Central 
Milton Keynes, MK9 3EJ 

Local Authority area Milton Keynes 

2. Project Management Approach 

2.1 Key Contacts 

PlayZone Project Manager (Delivery Lead - the person that is leading on the day-to-day 
delivery of your PlayZone project) 

Name Steve McNay 

Organisation  Woughton Community Council 

Role Council Manager 

Email  Steve.mcnay@woughtoncommunitycouncil.gov.uk 

Phone 01908 395681 

 



 
 

PlayZone Strategic Contact (The decision maker decision maker in relation to your 
PlayZone project) 

Name Steve McNay 

Organisation  Woughton Community Council 

Role Council Manager 

Email  Steve.mcnay@woughtoncommunitycouncil.gov.uk 

Phone 01908 395681 

2.2 Delivery Scope 

To what scale do you intend to 
deliver on PlayZones?  
 

We intend to deliver a multi-sport 
space, with marked court, multi-use 
bookable, lit, etc.)  

2.3 Consortium  

Please note: Strong applications are partnership-led, not developed in 
isolation, and consortium membership is expected to evolve as the project 
progresses. 

Key partners may include local authorities, Active Partnerships, charities, 
community groups, multi-sport and football organisations, and other relevant 
services (e.g. housing, youth). 

A diverse and effective consortium is critical to success - supporting application 
development, strengthening future usage, and enabling long-term community 
ownership of the PlayZone. 

 

Consortium management 

How has (or will) the consortium be 
developed, and how is it (or will it 
be) representative? 
 

The consortium will include a variety of 

local groups, including sport providers, 

local authorities, resident groups, family 

centres, schools, faith groups and others. 

All local groups will be invited to have 

input, with an expected process of ‘high 

level’ decision making, with a broader 

group being consulted and influencing 

throughout. Local residents will be 

included through all these channels, with 

specific promotion via the Residents 

Association, but also via the existing 



 
 

communications and engagement work 

that is undertaken by Woughton 

Community Council and wider partners.  
We will also be looking to include some 

city-wide agencies, such as goals / 
hoops, potential for nets (e.g. padel, 
tennis, badminton, pickleball) in line 
with the expectations of the funding 
(e.g. Cycling Citizens, 5onIt, MK Dons SET, 

etc. all of whom play a key role in 

promoting activity. It is likely that some of 
these partners will also be users of the 

facilities, once in place.  

We will also work with colleagues from 

the Centre for Integrated Living, to ensure 

accessibility is at the heart, with the 

Fawcett Group to address issues around 

suitability for women and girls, and local 

faith and cultural groups to ensure the 

development includes the diversity of 

voice that the parish covers.  

How has (or will) the consortium be 
managed?  

The consortium will include two levels: an 

oversight group, that manages the 

project, engagement, etc. which will 

include members from sports agencies, 

local authorities, schools, resident groups, 

etc. They will be guided by a larger group 

of users, residents, etc. around design, 

inclusion, use, etc  

It is envisaged that this group will develop 

its terms of reference, but within a format 

that ensures voices are heard. Meetings 

are likely to be monthly initially (and 

possibly more frequently, depending on 

timescales for delivery), with the two 

groups meeting on alternate fortnights, 

each informing the other.  

Responsibility for managing the 

consortium will sit with the lead agency, 

Woughton Community Council, with 



 
 

support from colleagues from the 

principal authority (MK City Council). 

 

 

 

Consortium partners, roles and engagement 

Partner 
name 

Status 
(Current / 
future) 

Partner type* Role and 
responsibility  

When / how 
engaged 

Milton 
Keynes City 
Council 

Current Local Authority Advice, 
support, 
deputy lead 
agency.  
Also links to 
wider public 
realm issues – 
landscaping, 
street lighting, 
community 
safety, etc.  

Currently 
working 
with WCC 

Thames 
Valley 
Police 

Current Public 
authority 

Community 
safety, links to 
safer design 

Joint 
working 
happening 
regularly  

LEAP Current Charity Activity 
advice, wider 
knowledge, 
experience 

Currently 
working 
with WCC 

5onIT Current Charity / 
professional 

provider 

Specialism in 
basketball 

Previously 
worked with 

WCC 

Berks & 
Bucks FA 

Future 
(existing via 
other 
partners) 

Umbrella 
organisation  

Specialism in 
football 

TBC 



 
 

MK Dons 
Community 

Trust 

Current / 
previous 

Local football 
club 
community 
organisation 

Specialism in 
football and 
grassroots 
delivery 

Already 
good 
relationship 
in place 

Badminton 
England 

Future Umbrella 
organisation  

Specialism in 
badminton 

TBC 

SOFEA Current Charity Young people, 
links to 
employment 

Currently 
users of the 
facility and 

attached 
community 
building 

All People 
Active 

Current Charity Activity 
promotion 
and service 
delivery 

Known and 
previously 
worked 
within the 
area 

Family 
Centres 

(Hedgerows 
/ Moorlands) 

Current Local Authority Family 
engagement, 
local 
knowledge 

Good 
relationships 
in place 

Swan 
Community 
Partnership 

Current Charity Service 
delivery  

Current 
users of the 
spaces 

Netherfield 
Residents 
Association 

Current Community 
group 

Engagement 
and 
promotion, 
local 
knowledge 

Current 
users of the 
space and 
linked 
building 

Grand Union 
Vineyard 
Church 

Current Faith setting Local 
knowledge, 
engagement 
and links to 
wider 
community 

Local 
provider and 
good links in 
place 

MK Islamic 
Centre 

Current Faith setting Engagement 
and 
understanding 

Positive 
relationship 
in place 



 
 

of faith based 
issues 

MK 
Gurdwara 

Current Faith setting Engagement 
and 
understanding 
of faith based 
issues 

Further 
work 
needed, but 
good link in 
place 

MK 
Pickleball 

Current Community 
group 

Specialism in 
pickleball 

Good links 
in place 

     

*i.e. Local Authority, Professional Club Community Organisation, Registered Charitable 

Organisation etc. 

2.4 Strategic Alignment and Support 

Please outline how PlayZones aligns 
with your / your partners local 
strategies / plans?  
 

Healthy lifestyles, including the promotion 

of activity and the creation of resources to 

allow this, sits within both the annual 

service plan for Woughton, alongside the 

10 year strategic plan, which focuses on 

the provision of ‘high quality spaces’. 

Linking to the wider ‘public realm’ 

aspirations, looking to ensure that the 

parish is a place to be proud of, this 

opportunity to deliver a fully refurbished, 

high quality facility sits extremely well 

within this.  

Our partners have spoken to us about the 

wish to be able to deliver services within 

the area – from MK Dons Community 

Trust, to the 5onIT basketball group, the 

need for suitable space is clear. We have 

also been asked about bringing tennis 

onto parish (via Swan Partnership) as this 
is something that is currently missing and 

would provide opportunities for greater 

access to tennis in a less affluent area.  

 

KELLY – CANYOU INCLUDE LINKS TO 

MKCC STUFF?   



 
 

3. Project Outline (Narrowing the Focus) 

Please note: Through PlayZones we aim to focus investment and resource 
into communities with the greatest need.  

There are four main groups facing the greatest inequalities of which we prioritise 
through PlayZones: 

• Low socio-economic groups 
• Women and girls  
• Disabled people and people with long term health conditions  
• Ethnically diverse communities  

3.1 Geographical Priorities 

What specific sites and wider 
geographical areas (wards or MSOAs) 
are prioritised for your PlayZones 
delivery, and why? 
 

The specific site sits with Netherfield, part 

of the Woughton Parish, the Woughton 

and Fishermead ward and within two 

different MSOAs. All these different 

delineations show significant need, with 

evidence suggesting that the site sits 

within the 5% most deprived spaces in the 

country. This is combined with a ‘poverty 

of aspiration’ for some, where lack of 

facilities, lack of investment, and lack of 

provision have led some to see a lack of 

hope- there are no formal sports pitches 

within the parish, this is the only hard 

court ‘MUGA’ within the estate, serving a 

population of ~3,700 residents. With a 

higher-than-average number of young 

people, the importance of safe, suitable 

spaces for play cannot be 
underestimated. The space in question 

has been deteriorating for some time and 

is in desperate need of improvement.  

 

The lack of opportunity for more formal, 

focused activity to take place is also a 

considerable barrier – whilst open access 

spaces are essential, being able to offer 

more tailored approaches, utilising the 

wide range of partners, skills, experience 

and specialisms, can help develop positive 



 
 

attitudes to activity, focused approaches 

to sports and help develop life-long levels 

of activity that can help reduce the 

inequalities that are so prevalent within 

the area.  

3.2 Priority Groups 

Who are your priority groups and why 
are they important to you?  
 

Sport England highlights the below 

inequality characteristics information for 

the MSOA’s:  

 - Around half of residents in both Middle 

Super Output Areas (MSOA) are in lower 

socio-economic groups, far higher than 

England and MK  

- Both MSOAs have a younger age profile 

than England and MK. Child poverty is a 

defining feature, with 30–40% of children 

living in low-income households.  

- Populations are younger than average, 

with notably fewer residents aged 65+  

- Rates of disability or long-term health 

conditions are higher in the MSOAs than 

England and MK 

- Both MSOAs are highly ethnically and 

religiously diverse  

- Black communities are particularly 

prominent  

- Muslim populations are around double 

the England and MK averages 

- Higher Asian populations than the 

national average. 

 

Women and girls 

With a slightly higher number of women 

and girls within the parish, there is a clear 

need for spaces which can be tailored to 

specific use – this may include spaces that 

can be booked for gender-based sessions, 

spaces that are safe, secure and well lit 
and that link to other facilities (such as 

the community centre that is attached). 

 



 
 

4. Community Engagement Approach 

Please note: Community engagement is central to the programme and 
project development process. 
You are expected to identify, engage, and listen to people of all ages and 
backgrounds - particularly those less likely to participate in sport or physical 
activity. 

The strongest projects are co-designed with local communities. By involving 
people in shaping facilities and activities, you build trust, strengthen relationships, 
and increase long-term participation and ownership. 

Community engagement should be an ongoing process, informing both 
development and delivery. Your proposed approach will be reviewed and 
supported throughout the project. 

Community Engagement Approach 
Objective setting and audience: 
please explain what you and your 
other consortium partners will be 
trying to achieve by carrying out this 
community engagement process? 

Please include:  

• Target audiences and communities to 

be engaged initially 

Our initial focus will be with residents 

of the estate.. Having this ‘buy in’ will 

be key. This will include local partners, 

who can help with accessing the 

groups noted – the family centres, the 

faith settings, the schools, as well as 

utilising the existing users: Youth 

Groups, sports providers and others 

who have used the space. Then 

sporting providers, activity partners, 

the strategic views that can help 

develop the wider approaches.  

• Existing knowledge of these audiences 

Noted above – we know that the 

diverse voices need a wider audience, 

that young people often feel 

overlooked, that people with 

additional needs (disabilities, long 

term conditions, other barriers) are 

often an afterthought, and that 

services are often tailored males, as 

they are considered the most likely 

users. With this project, we can 



 
 

address these issues at the start, 

design accordingly and look more 

widely at the surrounds, working with 

the wider community, to create a safe 

and inclusive space.  

We will use the engagement activity 

undertaken as part of the Place Based 

work, alongside parish and MSOA info, 

health data and build through our 

engagement.  

• Key groups for further insight 
As noted, stakeholders range from 

residents and local sports groups, 

through to city wide and national 

agencies, who can help advise and 

direct for best possible outcomes. To 

include  

- those likely to access the space 

having a clear role in setting the 

directions, residents guiding wider 

approaches, making the 

surrounding area as positive as 

possible,  

- sports agencies / umbrella 

organisations helping to shape 

understanding of the potential 

barriers to inclusion and delivery  

- Faith groups and community 

groups with additional knowledge 

around ethnicity and faith based 

barriers, to enable design and 

delivery that meets wider needs 

- Wider strategic groups, looking at 

the wider community setting:  

landscaping, public realm, 

parking, etc   

• Gaps in knowledge and priority 

learning areas 

Making spaces truly inclusive, gauging 

demand for different sports, 

knowledge of best design principles.  

• Timescales for engagement 



 
 

With a dedicated community officer, 
this work can start as soon as possible. 
An initial group will be ‘prepped’ ready 
for agreement, with a view to having 
initial contacts with future partners 
within the first month. With the 
consortium meeting within 2 months 
or any agreement, engagement 
programmes will be agreed and 
actioned. Preparation will take place 
prior to this, with email and online 
communications taking place.  

Methodology: please outline how you 
will carry out this community 
engagement process?  

Please include: 

• Where and when engagement will 

take place 

Engagement will take place wherever 

people are; at the site, withing 

services, at family centres and faith 

setting, at the local centre, during 

events and through existing channels, 

such as the magazine that is delivered 

to every dwelling, social media, 

website, notice boards, etc. 

It is envisaged that other parters will 

engage with their user groups, 

especially those representing specific 

needs; faith groups, sport providers, 

disability groups, etc.   

• Who will lead and deliver the 

engagement 

Woughton Community Council will 

lead on the engagement, working 

with others from across the 

partnership. The consortium will work 

to agree a programme of 

engagement, delegating specific 

tasks and collating the feedback  

• Resources and tools required to 

support engagement 

A shared resource, possibly cloud 

based, where feedback can be placed, 

collated, examined and assessed, 

providing reports that are readable 

and understandable will be helpful.   



 
 
• How engagement will be maintained 

throughout the project lifecycle 

As noted, the Community 

Development Officer will have specific 

duties allocated throughout the 

project, guided by the consortium. In 

addition, agreements within the 

group will ensure that regular 

feedback and assessment is 

undertaken, to provide ongoing, valid 

and considered information, feeding 

into the defined outcomes.  

• Expected outcomes and changes 

resulting from successful engagement 

Greater engagement with diverse 

community groups will lead to better 

design. Local resident buy in will help 

ensure support and ‘ownership’ of the 

PlayZone. ‘Sign ups’ for use of the 

space, by individuals and providers. 

Improvements to the broader ‘public 

realm’, such as paths, landscaping, 

lighting, etc. Longer term, use of the 

space, greater activity levels amongst 

residents, use of the space by formal 

groups, providing more structured 

approaches and provision of sessions 

that offer progression.  

• How you will know under-represented 

groups have been engaged 

Monitoring will be a key part of this 

work. Whilst demographics offer some 

insight, we will also be looking to 

survey partners, including those 

identified as ‘under represented’,  to 

ensure that they feel included, heard 

and their views are contributing to the 

overall project.  
Analysis and implementation: please 
explain how you plan to capture and 

Please include: 

• How feedback will be captured 



 
 

make sense of your community 
engagement? 

Through surveys, online polls, in 

person questions, ‘townhall’ type 

meetings, feedback from partners, etc. 

with all being included within a 

centralised system (TBC), which can 

then provide overviews, reports and 

similar.  

• How findings will be analysed and 

shared 

It is hoped that the system will enable 

reporting, with parameter decisions, 

tailored requests and so on. This can 

then be used to update the 

consortium as needed, as well as 

providing regular updates to partners, 

stakeholders and the public.  

• How communities will be updated 

(closing the loop) 

With regular and ongoing 

engagement activities planned, each 

stage can provide feedback from the 

information gathered, with further 

engagement then based upon this. 

Social media, notice boards, 

magazines, website, etc. will all be 

used to share information and we will 

look at the option of ‘sign ups’ for 

regular e-shots, meaning those that 

want information can have it 

regularly.  

• How insights will inform co-design and 

delivery 

The information gathered will form 

part of the regular meetings of the 

consortium and partner meetings. 

This can then be used to further query, 

question and clarify how the project 

moves to the next stage, building on 

the knowledge gained.  

• Any areas requiring further 

investigation 



 
 

Investigation of a suitable system that 

can be used to collate and analyse the 

information gathered will be key – it is 

felt that there is suitable software 

available, and knowledge around 

what may be best would benefit from 

further investigation.  
Role of community organisations 
and leaders: please outline the role 

that your local community 
organisations and leaders will play in 
your community engagement?   
 

Please include: 

• Groups and community leaders who 

will support engagement, their role in 

supporting engagement during 

development and their role in 

supporting activation, programming 

and ongoing engagement post-

delivery 

- Councillors, resident associations 

and estate based groups (such as 

family centres, faith groups, etc.) 

will all play a role in reaching the 

community members that are not 

currently engaged. During the 

initial stage, their role will be to link 

into these groups and provide a 

‘bridge’ to sharing views. This will 

continue during activation and 

delivery, ensuring that people are 

informed, updated and able to 

review, assess and share thoughts 

throughout.  

- Sports clubs, umbrella 

organisations , providers will 

equally ensure that those likely to 

use the PlayZone will have 

involvement during the initial 

phase, so that design and delivery 

compliment their needs. Following 

activation, these groups will be key 

in ensuring that the PlayZone 

delivers what is wanted, address 

any issues as they arise and 

regularly review how things are 



 
 

working, informing change if 

needed.  

- Strategic organisations (MKCC, 

LEAP, TVP, NHS) will help guide the 

initial phase, both by sharing views 

and local insight / needs, and 

through ongoing support around 

reaching the key communities, 

taking the right approaches and 

sharing experiences. Following 

activation, understanding of 

impacts and changes can be 

better informed through these 

partners, showing benefits, 

outcomes, etc.  

It is anticipated that ALL partners and 

leaders will collaborate on creation of a 

plan that covers the initial, activation and 

future information and engagement 

needs, providing details that can help 

inform any further investments, support 

wider funding and show the value of the 

approach taken.  
Past experience: what are your 
experiences of taking a community 
led approach? What support would 
you require to maximise the impact of 
your community engagement 
approach?  

Please include: 

• Experience of community-led 

approaches 

As the council closest to the people, 

Woughton Community Council (WCC) 

has sat at the heart of the community 

since 1896. As the parish has grown, 

WCC has led on engaging with local 

people, shaping the work that is 

undertaken and delivering that which 

is most wanted and needed for 

residents. With a dedicated 

Community Development officer, 19 

elected members and an officer team 

that is committed to providing the 

best possible outcomes for the parish, 

our organisation has been 

‘community led’ from the start. We 

provide regular and ongoing 



 
 

opportunities for consultation, feeding 

into policy and planning.  

• Internal capacity and capability 

We have a dedicated Community 

Engagement Officer who can be 

tasked with work in this area, as well 

as a number of other officers and 

members (councillors) who will be 

able to support the work. This includes 

those at MK City Council level, as well 

as at parish level, which includes four 

members within the ‘ward’ including 

the proposed site.  

• Support required 

It will be essential that the council 

makes the decision to focus on this 

project and allocate resources 

accordingly. In terms of the nature of 

the consultation, our partners 

experience and knowledge will be key, 

as will any previous similar work that 

the Football Foundation can share.  

• How this work will be resourced 

This work is resourced through 

existing budgets and is planned and 

costed as an ongoing expense.  

5. Partnership Funding Approach 

Please note: There is a minimum requirement of 25% partnership funding 
across portfolio / individual site (≈£65–80k per site typical)  

Although we don’t expect you to have 
all partnership funding confirmed at 
this stage, please outline your 

intended fundraising approach? Who 
will be responsible for leading on this? 

We will be looking at further grant bids 

(Mick George, MK Community 

Foundation) with the potential for some 

S106 monies and use of reserves if 

necessary.  

Woughton Community Council will lead 

this work. 



 
 

6. Commitment to Delivery 

Please provide a supporting 
statement to demonstrate your 
commitment to carry out community 
engagement, raise the required level 
of partnership funding and work 
collaboratively and timely with 
stakeholders to build a strong and 
diverse consortium and community 
led application in your area.  

Woughton Community Council (WCC) 

works widely across the community and 

sees community engagement as a key 

element of our work – speaking with and 

responding to our residents is an 

overarching duty, achieved through all 

officers and councillors working to this 

end.  

This project provides an ideal opportunity 

for us to build on the work already in 

place, to create a space where all parts of 

our community can share ideas, 

exchange views and create something 

great. This success will potentially lead to 

further collaborations and build stronger 

community links for the future. The focus 

on the ‘less heard’ voices is key for this 

project and more widely, helping develop 

confidence and capacity. This, in turn, can 

help develop more reflective democracy 

within the parish – an additional benefit 

from this work. It also has the potential to 
show the possibilities for other areas that 

are considered ‘deprived’ – seeing positive 

change helps build optimism.  

WCC has a string track record of 

delivering projects, raising necessary 

funding and providing collaborative 

approaches. With the real benefits that a 

project of this scope can bring, WCC 

understands the role that we can play in 

this, both in terms of resources and 

finances.  

With the council, as a corporate body, 

strongly behind this project and officers 

and local people hugely supportive of the 

potential, this is a project where WCC can 

commit to staff, resource and finances to 

ensure that the consortium, the 



 
 

engagement and the wider project is 

successful.  

 

 

 

 



National Joint Council for local government services 
 

Employers’ Secretary 
Naomi Cooke 
  

Trade Union Secretaries 
Will Dalton, GMB 

 
Mike Short, UNISON 

 
Address for correspondence 
Local Government Association 
18 Smith Square 
London SW1P 3HZ 
Tel: 020 7664 3000 
info@local.gov.uk 

Address for correspondence 
UNISON Centre 

130 Euston Road 
London NW1 2AY 

Tel: 0845 3550845 
l.government@unison.co.uk  

 
 

To: Chief Executives in England, Wales and N Ireland 
  (to be shared with Finance Director and HR Director) 
  Regional Employer Organisations 
  Members of the National Joint Council 
  
24 August 2026 
 
 
Dear Chief Executive, 
 

LOCAL GOVERNMENT SERVICES PAY AGREEMENT 2026 
 
Employers are encouraged to implement this pay award as swiftly as possible. 
 
Agreement has been reached on rates of pay applicable from 1 April 2026 (covering the period 1 April 
2026 to 31 March 2027). The new pay rates, each increased by 3.30 per cent per annum, are attached at 
Annex 1.  
 
All locally determined pay points above the maximum of the pay spine but graded below deputy chief 
officer, should also be increased by 3.30 per cent, in accordance with Green Book Part 2 Para 5.41. 
 
The new rates for allowances, uprated by 3.30 per cent, are set out at Annex 2. 
 
Backpay for employees who have left employment since 1 April 2026 
  
If requested by an ex-employee to do so, we recommend that employers should pay any monies due 
to that employee from 1 April 2026 to the employee’s last day of employment. 
  
When salary arrears are paid to ex-employees who were in the LGPS, the employer must inform its 
local LGPS fund. Employers will need to amend the CARE and final pay figures (if the ex-employee 
has pre-April 2014 LGPS membership and / or underpin protection) accordingly.  
  
See the employer resources section of www.lgpsregs.org for more information including FAQs on 
backdated pay awards.  
 
Yours faithfully, 

 

Naomi 

Cooke 

 

 

 

 
Naomi Cooke Will Dalton  Mike Short 

 
1 The Green Book Part 2 Para 5.4 provides that posts paid above the maximum of the pay spine but graded below deputy chief officer are 

within scope of the NJC. The pay levels for such posts are determined locally but once fixed are increased in line with agreements reached 
by the NJC. 

mailto:info@local.gov.uk
mailto:l.government@unison.co.uk
https://www.lgpsregs.org/employer-resources/index.php
http://www.lgpsregs.org/
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ANNEX 1 
 

SCP 
01-Apr-25 01-Apr-26 

per annum per hour per annum per hour 

1 Deleted 01-Apr-23 

2 £24,413 £12.65 Deleted 01-Apr-26 

3 £24,796 £12.85 £25,614 £13.28 

4 £25,185 £13.05 £26,016 £13.48 

5 £25,583 £13.26 £26,427 £13.70 

6 £25,989 £13.47 £26,847 £13.92 

7 £26,403 £13.69 £27,274 £14.14 

8 £26,824 £13.90 £27,709 £14.36 

9 £27,254 £14.13 £28,153 £14.59 

10 £27,694 £14.35 £28,608 £14.83 

11 £28,142 £14.59 £29,071 £15.07 

12 £28,598 £14.82 £29,542 £15.31 

13 £29,064 £15.06 £30,023 £15.56 

14 £29,540 £15.31 £30,515 £15.82 

15 £30,024 £15.56 £31,015 £16.08 

16 £30,518 £15.82 £31,525 £16.34 

17 £31,022 £16.08 £32,046 £16.61 

18 £31,537 £16.35 £32,578 £16.89 

19 £32,061 £16.62 £33,119 £17.17 

20 £32,597 £16.90 £33,673 £17.45 

21 £33,143 £17.18 £34,237 £17.75 

22 £33,699 £17.47 £34,811 £18.04 

23 £34,434 £17.85 £35,570 £18.44 

24 £35,412 £18.35 £36,581 £18.96 

25 £36,363 £18.85 £37,563 £19.47 

26 £37,280 £19.32 £38,510 £19.96 

27 £38,220 £19.81 £39,481 £20.46 

28 £39,152 £20.29 £40,444 £20.96 

29 £39,862 £20.66 £41,177 £21.34 

30 £40,777 £21.14 £42,123 £21.83 

31 £41,771 £21.65 £43,149 £22.37 

32 £42,839 £22.20 £44,253 £22.94 

33 £44,075 £22.85 £45,529 £23.60 

34 £45,091 £23.37 £46,579 £24.14 

35 £46,142 £23.92 £47,665 £24.71 

36 £47,181 £24.46 £48,738 £25.26 

37 £48,226 £25.00 £49,817 £25.82 

38 £49,282 £25.54 £50,908 £26.39 

39 £50,269 £26.06 £51,928 £26.92 

40 £51,356 £26.62 £53,051 £27.50 

41 £52,413 £27.17 £54,143 £28.06 

42 £53,460 £27.71 £55,224 £28.62 

43 £54,495 £28.25 £56,293 £29.18 
 

NB: hourly rate calculated by dividing annual salary by 52.143 weeks (which is 365 days divided by 7) and then divided by 37 hours  
(the standard working week) 
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ANNEX 2 
 

Part 3 Paragraph 2.6(e) Sleeping-in Duty Payment: 
 

1 April 2026 
£44.54 

 
RATES OF PROTECTED ALLOWANCES AT 1 APRIL 2026 
(FORMER APT&C AGREEMENT (PURPLE BOOK)) 
 
Paragraph 28(3) Nursery Staffs in Educational Establishments - Special Educational 
Needs Allowance 
 

1 April 2026 
 £1,590 

 
Paragraph 28(14) Laboratory / Workshop Technicians 

 
City and Guilds Science Laboratory Technician’s Certificate Allowance: 

 
1 April 2026 

£259 
 
City and Guilds Laboratory Technician’s Advanced Certificate Allowance: 

 
1 April 2026 

£187 
 
Paragraph 32 London Weighting and Fringe Area Allowances £ Per Annum 

 
Inner Fringe Area: 
 

1 April 2026 
£1,079 

  
Outer Fringe Area: 
  

1 April 2026 
£753 

  
Paragraph 36 Standby Duty Allowance - Social Workers (1)(a)(i) Allowance - Per 
Session   
 

1 April 2026 
£35.86 
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FORMER MANUAL WORKER AGREEMENT (WHITE BOOK) 
 

Section 1 Paragraph 3 London and Fringe Area Allowances £ Per Annum 
 
Inner Fringe Area: 
  

1 April 2026 
£1,079 

  
Outer Fringe Area:  
 

1 April 2026 
£753 

 



 

Clackerbrook Farm, Unit 7, 46 The Common, Bromham, WILTSHIRE SN15 2JJ 

  Tel:  07986 095004: E-mail anne@councilaudit,co,uk  

www.auditingsolutions.co.uk 

 

Woughton Community Council 

44 Garraways,  

Coffee Hall,  

Milton Keynes, MK6 5EG 
 

July 2026 

 

Dear Sirs 

 

The purpose of this letter is to set out the basis on which we (are to) act as internal auditors of the 

Council and the respective areas of responsibility of the Council and of ourselves. 

 

As Councillors of the above Council, you are responsible for maintaining proper accounting records 

and preparing financial statements, which give a true and fair view and comply with the Local 

Government Act Accounts and Audit Regulations 1996, as amended periodically.  You are also 

responsible for making available to us, as and when required, the Council’s accounting records and all 

other necessary records and related information for us to undertake our review in accordance with the 

requirements of the “Governance and Accountability Manual – The Practitioner’s Guide”, including 

minutes of all Council and Committee meetings. 

 

As a privately owned company we conform our total independence from the Council’s decision-making 

processes and maintenance of accounting and other records. Our annual programme of work is as set 

our in our standardised detailed programme of work, suitably tailored to meet the requirements of the 

Council and to take account of the various financial systems in operation and is based on the 

requirements of the detail set out in the Governance and Accountability Manual – “The Practitioner’s 

Guide”. 

 

We have a responsibility to report to the members whether, in our view, the financial statements, as 

summarised at Section 2 of the statutory Annual Governance and Accountability Return (AGAR), are 

in accordance with the Council’s accounting records, whether they are supported by appropriate systems 

of internal financial control in the areas specified in the Internal Audit Report embodied in the AGAR 

and our detailed annual report to the Council, also whether they comply with all  relevant legislation.  

In arriving at our view, we are required to consider the requirements set out in the Governance and 

Accountability Manual – “The Practitioner’s Guide”, and to report on any in respect of which we are 

not satisfied. 

 

We have a professional responsibility to report if the financial statements do not comply in any material 

respect with Statements of Standard Accounting Practice and Financial Reporting Standards, as 

applicable to local Councils, unless in our opinion the non-compliance is justified in the circumstances. 

 

Our audit will be conducted in accordance with Part 2, Regulation 5 of the Accounts and Audit 

Regulations as set out in the Local Audit and Accountability Act 2014 (as amended periodically) and 
 the Auditing Standards issued by the accountancy bodies and will have regard to relevant Auditing 

Guidelines.  Furthermore, it will be conducted in such a manner as we consider necessary to fulfil our 

responsibilities and will include such tests of transactions and of ownership and valuation of assets and 

liabilities as we consider necessary.  

 

We shall expect to obtain such relevant and reliable evidence as we consider sufficient to enable us to 

draw reasonable conclusions therefrom.   The nature and extent of our tests will vary according to our 

assessment of the Council’s accounting systems, and where we may wish to place reliance on the 

systems of internal control and may cover any aspect of the Council’s business operations.  

http://www.auditingsolutions.co.uk/
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We shall report to you any significant weaknesses in or observations on, the Council’s systems which 

come to our notice and which we consider should be brought to your attention.  We will also examine 

annually the Council’s approach to the assessment and formal adoption of the risks associated with the 

various financial and related systems in the Council.  

 

We shall obtain an understanding of the accounting systems in order to assess their adequacy as a basis 

for the preparation of the financial statements and to establish whether proper accounting records have 

been maintained.  

 

All evidence obtained, whether in electronic or hard copy format, will be retained in accordance with 

the General Data Protection Legislation, Auditing Solution’s GDPR, and Document & Data retention 

policies, and the General Data Protection Regulation Non-Disclosure Agreement issued in concert with 

this Agreement. 

 

As part of our normal audit procedures, we may request you to provide written confirmation of oral 

representations, which we have received from you during the audit. 

 

In order to assist us with the examination of your financial statements, as summarised in the AGAR, we 

shall request sight of all relevant supporting documents, including those relating to the chairman’s 

certification of the AGAR, which are due to be issued with the financial statements.  We reserve the 

right to attend relevant meetings of the Council and to receive notice of all meetings. 

 

We may ask, additionally, for confirmation in writing that all the transactions undertaken by the Council 

have been properly reflected and recorded in the accounting records, and our audit report on your 

Council’s financial statements may refer to this confirmation. 

 

The responsibility for the prevention and detection of irregularities and fraud rests with the Council.  

Notwithstanding this, we shall endeavour to plan our audit so that we have a reasonable expectation of 

detecting material misstatements in the financial statements or accounting records resulting from 

irregularities or fraud, but our examination should not be relied upon to disclose irregularities and frauds 

that may exist. We also require that, in the event of any suspected irregularity being identified by 

members or the Council’s Clerk, we are advised immediately and, if appropriate, consulted on the 

appropriate courses of action that should be applied to examine the position further. 

 

We shall not be treated as having notice, for the purposes of our audit responsibilities, of information 

provided to members of our firm other than those engaged on the audit (e.g. information provided in 

connection with accounting and other services). 

 

Agreement of terms 

 

Once it has been agreed, this letter and contract will remain effective for future years, until it is either 

cancelled by the Council or ourselves. We respectively ask that, should the Council wish to cancel the 

contract, due notice is given by 30th September latest in the financial year under review, as work on the 

year’s review will have either commenced prior to or shortly after that date. We shall be grateful if you 

could confirm in writing your agreement of the terms of this letter or let us know if they are not in 

accordance with your understanding of our terms of appointment. 

 

Please indicate your agreement by signing this letter and returning to this office. 

 

On behalf of 

Auditing Solutions 

Ltd 

Signature Woughton 

Community Council 
Signature 

Stuart J Pollard 

Director Stuart Pollard 
Dated:  

………………………. 
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